Code of Behaviour of Scoil Charman
Introductory Statement

In compliance with Section 23 of the Education Welfare  Act 2000 the Board of Management of Scoil Charman has prepared and made available a Code of Behaviour for its pupils, staff and parents.

The Code of Behaviour details 

1. Standards of Behaviour to  be observed by each pupil attending the school

2. The whole school approach in promoting positive behaviour

3. The measures that shall be  taken when a pupil fails or refuses to observe those standards

4. The procedures to be followed before a pupil may be suspended or expelled from school.

5. The school’s anti- bullying policy 
6. The procedures to be followed in relation to a child’s absence from school.

The code was developed through a process of whole school consultation with reference to the National Education Welfare Guideline for schools in Developing a Code of Behaviour(2008) and through reviewing the existing Code of Behaviour of Scoil Charman.

The purpose of this policy is to promote positive behaviour and to allow the school to function in an orderly and harmonious way. Its purpose is also to enhance the learning environment where children can make progress in all aspects of their development

Relationship of Code of Behaviour to School Mission/ Ethos Statement
Our Code of Behaviour relates to the mission statement of Scoil Charman in that it will nurture a caring environment in which each child can develop his/her full potential and grow in the knowledge that his /her individual talents are valued.

Aims and Goals
· To promote good behaviour in our school.

· To allow the school to function in an orderly and harmonious way.

· To enhance the learning environment where children can make progress in all aspects of their development

· To create an atmosphere of respect, tolerance and consideration for others.
· To promote positive behaviour and self discipline recognising the differences between children and the need to accommodate these differences.

· To ensure the safety and well being of all members of the school community.

· To assist parents and pupils in understanding the systems and procedures that form part of the Code of Behaviour and to seek their co-operation in the application of these procedures.

· To ensure that the system of rules, rewards, and sanctions are implemented in a fair and consistent manner.

Understanding of Behaviour/ Principles

We expect the pupils to behave in accordance with the Code of Behaviour  of Scoil Charman, and therefore to be well behaved and to show due consideration for others. To  have respect for their own property, that of others together with the  property of the school.
We also expect that each child attend school everyday on time, unless there is a truly genuine reason for not attending i.e illness, bereavement etc.

Children are expected to endeavour to be attentive in class and to complete  assigned schoolwork and homework to the best  of their ability.

The school uniform is to be worn in school  and when attending school  based activities.

The rules specified in the policy below will apply to all school activities and children will be expected to abide by this code.
Strategies  for promoting positive behaviour.

At all times good behaviour and adherence to school rules will be acknowledged and praised.
Positive behaviour will be acknowledged verbally and by means of rewards

Verbal 

· Praise.

· Positive comment to the principal or other teachers.

· Positive comment to parents.

· Acknowledgement by peers as part of facilitated discussions in SPHE.

·  Public acknowledgment at assembly

Rewards

· Treats 

· Stickers 

· Stars 

· Free homework voucher

· Student Awards/ Certificates

· Note in journal

· Visit to another class for approval

· Class treat /activity

· Extra play time for class

Expectations for Good Behaviour in Scoil Charman 

( School Rules as recorded in children’s journal )
· I will speak Irish always.

· I will be in time for school.

· I will dress neatly in my school uniform always.

· I will do my best in all my work.

· I will respect myself and others.

· I will be honest.

· I will be respectful and mannerly to my classmates, my teachers and visitors to the school.

· I will make every effort to keep my school environment clean and safe.

· I will walk always within the school building.

· I will obey the schools guidelines for health and safety.

Unacceptable Behaviour

Three levels of misbehaviour are recognised 

1. Minor 

2. Serious 

3. Gross 

All everyday instances of a minor nature are dealt with by the class teacher. In the case of serious misbehaviour or instances of gross misbehaviour, parents will be involved at an early stage and invited to meet the teacher or principal to discuss their child’s behaviour.

 Examples of minor misbehaviour

· Not speaking in Irish

· Non completion of homework.
·  Not wearing uniform without excuse

· Interruption of the smooth flow of the work of the classroom

· Interfering with others (work, property, or person)

· Undermining another’s self esteem (through comments and behaviour.)
· Rough play

· Bad Language

 Sanctions Include

· Verbal reprimand

· Temporary separation from peers

· Reasoning

· Time out

· Loss of Privileges

· Written Task

Examples of Serious Misbehaviour

· Repeated instances of minor misbehaviour

· Behaviour that is  intentionally hurtful to others e.g. pushing, spitting hitting kicking fighting harassment discrimination victimisation bullying

· Behaviour that consistently interferes with teaching and learning.

· Physical hurt to another child

· Damage to property

· Theft

· Non adherence to schools policy on the use of mobile phones 

· Non adherence to schools policy on the  acceptable use of internet and IT
Sanctions include

· Referral post holder in charge of Discipline
· Referral to the principal.

· Contact with parents / guardian.

· Reasoning followed by apology.

· Written Task

· Community effort

· Contract of intention 

· Record in the Incident book

Examples of Gross Misbehaviour

· Physical or Verbal Assault on pupil or teacher

· Serious theft

· Serious damage to property

· Immodest / inappropriate behaviour

· Bringing an article or item to school which would be a source of physical or moral danger to others .

Sanctions Include
· As for serious misbehaviours 

· Consultation with the school management authority i.e. The Board of Management 
· Suspension/ Expulsion as per NEWB Guidelines (available from the school or as a download from  www. newb. ie
The standards expected in the Code of Behaviour apply in any situation where pupils are still the responsibility of the school. These include school trips, swimming, fieldtrips, after school games, visiting the local church or library.
Pupils with Special Needs (Behavioural / Emotional)

· Pupils with Special Needs will be required to follow the school’s Code of Behaviour but teachers will use their professional judgement in the application of the code.

· Teaching children with Special Educational Needs the rules and helping them to understand behaviour and its’ consequences will be the  focus of the teachers work.

· The learning support team including the DDLP will have a role planning and implementing in this work.

· Parents of children will be kept informed of their child’s behaviour on a regular basis and may be requested to work with the school in devising effective strategies to help improve his/her behaviour. This may involve working with and co-operating with a Special Needs Assistant and the teacher in devising and agreeing on a behavioural plan.
Support Services such NEPS, SENO, SESS, may be involved in this context also.

Strategies for promoting Positive behaviour and for dealing with misbehaviours

· The use of SPHE, RSE, Stay Safe Programme and Walk Tall together with Beo go Deo should promote and develop self-esteem in the children.    

· These programmes should also give them strategies for coping with and responding appropriately to difficult situations.
· The staff will approach all misbehaviours in a problem solving approach.

· The  process for dealing with misbehaviours will be followed

1. Teacher 

2. Post holder in charge of discipline
3. Principal 

4. Parents 

5. Board of Management

6. Other Agencies

· Sanctions will be applied in a respectful manner with the emphasis on helping children to understand the consequences of their behaviour and take responsibility for same.

· Sanctions will be used as consistently as possible for all teachers. When teachers are in doubt as to the appropriateness of a sanction, they will consult with colleagues and the principal.
· Sanctions will be proportionate to the nature and seriousness of the behaviour.

· Teacher will investigate incidents of behaviour to clarify factors such as intent, provocation, the child’s understanding of the misbehaviour and its’ consequences, together with particular context factors such as emotional state of the child in order to apply proportionately.

School practices with regard to school absences.
· Each child’s absence is recorded  on Aladdin data base.

· It is the responsibility of the parents to inform the school of their child’s absence and to state the reason for the absence.

· The absence can be recorded and signed in the school journal ( pages 95,97,99.) or on the Aladdin Connect App
· In the case of Junior and Senior Infants the absence should be registered on Aladdin

· If a parent fails to make contact with the school the absence will be recorded as one without cause.
· The school will inform parents in writing when a child has missed 17 days.

· In the event of a child being absent for 20 days or more in a  year the school will inform Tusla.

Involvement of children

Children from 1st to 6th classes have a list of the school rules in their homework journal. These rules will be discussed and explained at the beginning of each new class year. Children are asked to sign that they understand the rules and are will comply with same.

 The role of Parents and Guardians
The parents and guardians will be provided with a copy of the code of discipline when they come to the information night  for  parents prior to their child starting school.

Parents are expected to read the code and indicate that they agree with and are willing to support the code by signing an agreement slip

.
Parents are asked to co-sign acceptance and understanding of school rules in school journal at the beginning of the school year.

 The role of the School Staff
It is the role of all staff member to be fully aware of the procedures as laid out in the code of discipline.
      All members of staff have a key role in implementing  the code.

Staff members also have a key role in  ensuring adherence to  the code of discipline.
The Role of the Board of Management

It is the role of the Board of Management to ensure that the Code of Behaviour is being implemented in the school.

The Board will ask the principal to report on the implementation of the code at the first and last meeting of the board in each school year.

Adoption and Implementation

The Code of Behaviour was adopted at the Board of Management meeting of January 17th 2011.

· The code will be implemented from the date of adoption.

· Copies of the code will be sent to each family in January 2011 

· The Code will be revised in June 2013.

·  Code again to be revised in May 2017

·  Code was revised as part of general review of discipline in the school in June/September 2017.

· The code was revised by The Board of management in January 2020 and necessary adaptations made.
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